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17th January 2019 

 
To the Chair and Members of the HEALTH AND WELLBEING BOARD  

 
REPORT FROM THE HEALTH AND WELLBEING BOARD STEERING GROUP 
AND FORWARD PLAN 
 
EXECUTIVE SUMMARY 
 
1. The purpose of this report is to provide an update to the members of the 

Health and Wellbeing Board on the work of the Steering Group to deliver the 
Board’s work programme and also provides a draft forward plan for future 
Board meetings. 

 
EXEMPT REPORT 
 
2. N/A  

 
RECOMMENDATIONS 
 
3. That the Board RECEIVES the update from the Steering Group, and 

CONSIDERS and AGREES the proposed forward plan at Appendix A. 
 
WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER? 
 
4. The work programme of the Health and Wellbeing Board has a significant 

impact on the health and wellbeing of the Doncaster population through the 
Health and Wellbeing Strategy, the Joint Strategic Needs Assessment, 
system management and any decisions that are made as a result of Board 
meetings. 

 
BACKGROUND 
 

5. At the first full Board meeting on 6th June 2013, Board members agreed that 
there would be a Health and Wellbeing Officer group to provide regular 
support and a limited support infrastructure to the Board. In March 2016 this 
support was changed to a steering group. 

The Steering group has had one meeting since the last Board in November 
2018. It is refocussing to ensure progress on the Health and Wellbeing 
Strategy and key Board priorities including health inequalities, 
loneliness/social isolation, oral health, the areas of focus (alcohol, obesity, 
dementia, and mental health) and prevention. Key updates include: 
 



NHS Long Term Plan 

The NHS Long Term Plan was published on 7th January 2019. The plan 
intends to deliver for patients over the next 10 years. 
 

 
 
The mechanisms for delivering this include: 
 
1. Doing things differently: we will give people more control over their 

own health and the care they receive, encourage more collaboration 
between GPs, their teams and community services, as ‘primary care 
networks’, to increase the services they can provide jointly, and increase 
the focus on NHS organisations working with their local partners, as 
‘Integrated Care Systems’, to plan and deliver services which meet the 
needs of their communities. 
 

2. Preventing illness and tackling health inequalities: the NHS will 
increase its contribution to tackling some of the most significant causes 
of ill health, including new action to help people stop smoking, overcome 
drinking problems and avoid Type 2 diabetes, with a particular focus on 
the communities and groups of people most affected by these problems. 

 

3. Backing our workforce: we will continue to increase the NHS 
workforce, training and recruiting more professionals – including 
thousands more clinical placements for undergraduate nurses, hundreds 



more medical school places, and more routes into the NHS such as 
apprenticeships. We will also make the NHS a better place to work, so 
more staff stay in the NHS and feel able to make better use of their skills 
and experience for patients. 

 

4. Making better use of data and digital technology: we will provide 
more convenient access to services and health information for patients, 
with the new NHS App as a digital ‘front door’, better access to digital 
tools and patient records for staff, and improvements to the planning and 
delivery of services based on the analysis of patient and population data. 

 

5. Getting the most out of taxpayers’ investment in the NHS: we will 
continue working with doctors and other health professionals to identify 
ways to reduce duplication in how clinical services are delivered, make 
better use of the NHS’ combined buying power to get commonly used 
products for cheaper, and reduce spend on administration. 

 

 
Local plans for 2019/20 will need to be published by April 2019, with 
local 5 year plans published in the autumn. 

 
 
Gambling 
 
Work continues to reduce harms from problem gambling. Key developments 
include 
 

 Doncaster Council has adopted a new Statement of Licensing Policy 
adding the Director of Public Health as a consultee for all new betting 
places and including public health messages. 

 Questions on gambling have been added to the Pupil Lifestyle 
Questionnaire used by Doncaster schools. 

 Training provided by Newport CAB to frontline staff is being evaluated 

 Young Gambler’s Education Trust (YGAM) offering free training for 
frontline staff in Leeds or local training depending on interest. 

 Discussions underway to use a protected learning event for clinical 
staff to raise awareness. 

 Approval for NHS provided gambling clinic in Leeds confirmed 

 Consultation on new National Responsible Gambling Strategy 
underway as the current one comes to an end in March 2019. 

 Fixed Odds Betting Terminals stake reduced from 1st April 2019. 
 

 
 
Well North/Well Doncaster  
 
Well Doncaster continues to develop and support community capacity 
building. The 2017/18 annual report is attached. Key success include 

 

 Over £1m of additional resources brought into the Borough through 
People’s Health Lottery, Big Lottery, European Social Fund, Esme 
Fairburn, Arts Council England, Sport England and Reaching 
Communities. 



 Progress on enterprise, recycling and allotments. 

 Supporting local leaders;   new 6 groups helped to constitute by Well 
Doncaster,  

 Library; 12 local volunteers, 300 monthly visitors and 48 hrs computer 
usage, 212 registered members, 127 active users. Space hosts 
school visits, social groups and other services  

 Denaby Reads; Since April 2017, 28 adults supported to read/write 
on 1:1 basis. Engaging parents at schools & Family Hub 

 Bumping Space; 158 attendance per month offering and receiving 
peer support across three days.  Additional funding from People’s 
Health Lottery and constituted a ‘Friends Of’    

 Generalist advice; Over 688 people accessed generalist advice since 
Jan 2016 around debt, housing and benefits 

 Get Denaby Enterprising: over 90 people engaged with service, 46 
people completed courses, 22  people received start up grant and 30 
people registered and trading 

 Building Better Opportunities: Since March 2017 coaches working 
with 42 people, 6 have gone on to access training and 6 into 
employment  

 b:Friend: Average 21 people attending weekly befriending sessions 
and local people volunteering to befriend  

 Darling Buds of Denaby: 24 people per week at locally-led social 
group (savings club, trips, music, games, laughter!)   

 Community Mural: 8 community workshops and 10 volunteers 
supporting the painting of a 30m mural in the heart of the community 

 Third Sector Development: quarterly workshops with 15 anchor 
organizations from across the Doncaster with the focus to develop 
networks and joint working 

 
Next steps include sustainability in Denaby & Conisbrough and developing 
the approach in new ‘Well Doncaster’ areas Stainforth, Edlington, Bentley 
and Central.  
 

 
New mental health support in schools and colleges and faster access 
to NHS care 
 
Doncaster has been successful securing trailblazer status for two of children 
and young people’s mental health programme’s national commitments.  
 
1. Establishing new Mental Health Support Teams (MHSTs) – to develop 

models of early intervention on mild to moderate mental health issues, 
such as exam stress, behavioural difficulties or friendship issues, as well 
as providing help to staff within a school and college setting. The teams 
will act as a link with local children and young people’s mental health 
services and be supervised by NHS staff 

 
2. Trialling a four-week waiting time for access to specialist NHS children 

and young people’s mental health services, building on the expansion of 
NHS services already underway. 

 
 



South Yorkshire and Bassetlaw Shadow Integrated Care System 
Collaborative Partnership Board 

The minutes from the October 2018 meeting are attached for information. 
 
 
Forward Plan 
 
The Forward Plan for 2019 is presented for debate, discussion and 
agreement. 

 
OPTIONS CONSIDERED 
 
6. None 
 
REASONS FOR RECOMMENDED OPTION 
 
7. None  
 
 
IMPACT ON THE COUNCIL’S KEY OUTCOMES 
 
8.  
 

 Outcomes Implications  
 Doncaster Working: Our vision is for 

more people to be able to pursue their 
ambitions through work that gives 
them and Doncaster a brighter and 
prosperous future; 

 

 Better access to good fulfilling work 

 Doncaster businesses are 
supported to flourish 

  Inward Investment 
 

 
The Health and Wellbeing Board 
will contribute to this priority  

 Doncaster Living: Our vision is for 
Doncaster’s people to live in a 
borough that is vibrant and full of 
opportunity, where people enjoy 
spending time; 
 

 The town centres are the beating 
heart of Doncaster 

 More people can live in a good 
quality, affordable home 

 Healthy and Vibrant Communities 
through Physical Activity and Sport 

 Everyone takes responsibility for 
keeping Doncaster Clean 

 Building on our cultural, artistic and 
sporting heritage 
 

 

 
The Health and Wellbeing Board 
will contribute to this priority 



 Doncaster Learning: Our vision is for 
learning that prepares all children, 
young people and adults for a life that 
is fulfilling; 
 

 Every child has life-changing 
learning experiences within and 
beyond school 

 Many more great teachers work in 
Doncaster Schools that are good or 
better 

 Learning in Doncaster prepares 
young people for the world of work  
 

 
The Health and Wellbeing Board 
will contribute to this priority 

 Doncaster Caring: Our vision is for a 
borough that cares together for its 
most vulnerable residents; 
 

 Children have the best start in life 

 Vulnerable families and individuals 
have support from someone they 
trust 

 Older people can live well and 
independently in their own homes 

 

 
The Health and Wellbeing Board 
will contribute to this priority  
 
 
 
 
 
 
 

 Connected Council:  

 A modern, efficient and flexible 
workforce 

 Modern, accessible customer 
interactions 

 Operating within our resources and 
delivering value for money 

 A co-ordinated, whole person, 
whole life focus on the needs and 
aspirations of residents 

 Building community resilience and 
self-reliance by connecting 
community assets and strengths 

 Working with our partners and 
residents to provide effective 
leadership and governance  

 

 
The Health and Wellbeing Board 
will contribute to this priority 

 
 
 
RISKS AND ASSUMPTIONS 
 
9. None 
 
LEGAL IMPLICATIONS 
 
10. No legal implications have been sought for this update paper. 
 

 



FINANCIAL IMPLICATIONS 
 
11. No financial implications have been sought for this update paper. 
 
HUMAN RESOURCES IMPLICATIONS 
 
12. No human resources implications have been sought for this update paper. 
 
TECHNOLOGY IMPLICATIONS 
 
13. No technology implications have been sought for this update paper. 
 
HEALTH IMPLICATIONS  

 
14. There are no additional health implications in this report. 
 
 
EQUALITY IMPLICATIONS 
 
15. The primary care committee and the Working Win approach both address 

the needs of some of the most vulnerable people in Doncaster. Assessing 
the impact of these approaches will be important. 

 
CONSULTATION 
 
16. None 

 
BACKGROUND PAPERS 

 
17. None 
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